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Week of April 27, 1987 


THIRD ANNUAL UNCF JOB FAIR DRAWS OVER 1200 


WASHINGTON -- Over 1,200 black college graduates and others seeking 
employment attended the third annual United Negro College Fund Job Fair, 
held at the U.S. Department of Labor headquarters here. 


Secretary of Labor William E. Brock served as honorary chairman of this 
year’s event, his third year in that role. 


Sixty-four recruiters from the Washington metropolitan area 
participated and provided the prospective employees with information about 
their firms and the types of positions currently available and accepted 
resumes. 


Although many of the jobs available through the recruiters were for 
for entry-level positions, a number of the firms were seeking applicants 
with some type of experience for higher level positions. 


Buses of students from St. Augustine College and Shaw University, 
Raleigh, N.C., and St. Paul”’s College, Lawrenceville, Va., attended the 
fair, ready to meet with recruiters and prepared to drop off their resumes. 


Some of the features of this year’s fair included job readiness 
workshops, which provided sessions on how to prepare federal job 
applications (SF 171), resume writing and interview techniques. The 
sessions were conducted by Labor Department personnel from the Employment 
and Training Administration and the U.S. Employment Service. 


Computerized job banks were also set up to show the availability of 
other jobs across the nation. 


Eunice Thomas, a special assistant to the secretary of labor and the 
Labor Department’s coordinator of the fair, said over 192 letters were sent 
to companies inviting their participation and 250 letters were sent to UNCF- 
member colleges and universities, land grant institutions, sororities and 
fraternities, ministerial alliances and others announcing the fair. 


This was Anthony Cooper’s third year participating in the job 
fair representing the Greater Washington Board of Trade, where he is manager 
and legal counsel. 


Cooper said the board of trade also served as a facilitator, providing 
a means for UNCF officials and the participating firms to meet and discuss 
the fair’s details. 


Cooper said he believes the job fair is an excellent way of 
bringing propsective employees together with employers looking for the 
types of talent and skills the young people have. He also noted that as a 
result of last year’s fair his organization hired a black woman who is now 
working for them as a lobbyist. 


(more) 





BLACK NEWS DIGEST - 4/27/87 
JOB FAIR - P. 2 


In addition, Cooper said the fair provides jobseekers with the 
opportunity to network with others and gain valuable information about other 
jobs or helpful tips. 


Jan Hendricks, a graduate of Talladega College, Talladega, Ala., is 
working for the Xerox Corporation in nearby Virginia, but she came to drop 
off copies of her resume to firms interested in applicants with a background 
in business administration. 


Angela Wray, a graduate of Shaw University, took the day off from her 
job as a hotel clerk in Raleigh, N.C. to attend the fair. She would like to 
enter the criminal justice field. 


Over 60 volunteers from the Labor Department assisted with registration 
and other services. 


### 
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BLS REPORTS ON TECHNOLOGICAL 
CHANGE AND EMPLOYMENT 


i i iderably by industry 
WASHINGTON -- The pace of technological change varies consid¢ 
and affected workers are likely to be transferred to new jobs, Bureau of Labor 
Statistics (BLS), U.S. Department of Labor, studies indicate. 


Technological change and its impact on the work force have become a 
focus of attention in the United States and abroad, says Jerome A. Mark, BLS 
Associate Commissioner for Productivity and Technology, writing in the April 
issue of the Monthly Labor Review. 


There are, however, conflicting views about the implications of changing 
technology for employment. The article reports some experts say that the 
pace of technological change is accelerating and that thousands of workers in 
plants and offices are affected as laborsaving innovations are diffused more 
widely. Others assert that technological change is beneficial for all groups 
in our society, that the changes are more evolutionary than revolutionary in 
nature, and that technology ultimately creates more jobs:than it eliminates. 


Mark's tentative conclusion from BLS research is that changing 
technology is not incompatible with employment growth. In the short run, 
dislocations take place, but these are associated as often with changing 
consumer preferences or governmental priorities or shifts from domestic to 
foreign producers as with the introduction of new technologies. 


"Still, the pace of technology needs to be kept in perspective," Mark 
points out. "For example, even with 25 years of rapid growth in computers, 
there were, in 1980, still more hand bookkeepers in the United States than 
all workers in the computer-related occupations combined." 


The Monthly Labor Review is sold by the U.S. Government Printing Office, 


Washington, D.C. 20402, for $16 a year, single copy, $4.75. Make checks 
payable to the Superintendent of Documents. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The first federal activity to promote fair employment practices was 
the Fair Employment Practice Commission in 1941, which sought to eliminate 
discrimination in hiring in the defense industry, according to “Labor Firsts 
in America," a publication of the U.S. Department of Labor. 


### 


In 1869, the first national black labor organization was formed, the 
Colored National Labor Union, according to “Labor Firsts in America," a 
publication of the U.S. Department of Labor. 


### 


The first federal bureau to attempt to ease labor-related racial 
tensions caused by blacks leaving the South was the Division of Negro 
Economics, in the Department of Labor in 1918, according to Labor Firsts 
in America," a publication of the ¥.S. Department of Labor. 


### 


The first state legislation prohibiting discrimination in employment 
on the basis of race, creed or color was the Ives-Quinn Act in New York 
in 1945, according to “Labor Firsts in America," a publication of the U.S. 
Department of Labor. 


### 








